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WHAT IS TRANSPARENCY 
INTERNATIONAL SRI LANKA?
Transparency International Sri Lanka (TISL) is an independent, non-governmental, not for profit organization and 
a National Chapter of the global Transparency International (TI) movement, committed to the promotion of good 
governance and the eradication of corruption. TI raises awareness of the damaging effects of corruption and works 
with partners in government, business and civil society to develop and implement effective measures to tackle it. 

PARTNER ORGANIZATIONS 
Accountability Lab
Accountability Lab is an independent, non-profit organization that endeavours to produce active citizens and 
responsible leaders around the world. They train, mentor, and empower citizens to strengthen systems of 
accountability, with the aim of making positive social and economic changes. They urge the citizens and leaders to 
develop and implement innovative ideas to promote integrity in their respective communities.
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02. INTEGRITY ICON 2022/23

INTEGRITY ICON FROM ACROSS THE WORLD 

Integrity Icon is a global campaign run by citizens in search of honest government officials. It aims to champion 
integrity by “naming and faming” bureaucrats as positive role models. In doing so it hopes to inspire the next 
generation of responsible leaders. Integrity Icon was started by the Accountability Lab in Nepal in 2014. It has now 
been run in Liberia, Mali, Mexico, Morocco, Nepal, Niger, Nigeria, Pakistan, Philadelphia, South Africa, Sri Lanka 
and Ukraine.   
 
In conducting Integrity Icon, a nationwide media campaign highlights the process and encourages citizens to 
submit nominations. Following the nominations period, a team of volunteers travel across the country assisting in 
the verification of nominees. The final list of 20-30 nominees are provided to a panel of independent judges, who 
narrow down the nominees to a final short list of ten integrity icons.   

The stories of these icons, including their background, their work, the obstacles they have overcome, the impact of 
their conduct and their aspirations are then filmed and posted on the internet and social media, creating a national 
discussion offline and online.    

Integrity Icon celebrates individuals that serve the public good, especially at a time when trust in the public service 
has waned. It facilitates a national conversation in positive terms about the change we would like to see and 
provides the unique platform to celebrate the tireless and often unrecognised efforts of public servants across the 
country. 

When Gyan Mani became a chief education officer in the eastern district 
of Panchthar, Nepal in 2012, 90% of those listed as school teachers in the 
district didn’t attend the schools in the district. At that time most of the 
school children who were in Panchthar couldn’t read and write. As a Public 
officer he took bold actions to institute discipline. He suspended teachers 
who did not attend schools and teachers who took bribes. He published 
his personal phone number for school students and parents to complain 
against errant teachers. Within 2 years teachers’ attendance went up to 
90%. The pass rate at primary level went up from 14% to 60%. In 2014 he 
won the Integrity Idol title for his commitment towards education reforms in 
the region. With this recognition the government of Nepal began receiving 
his consultation for the National Education strategy of Nepal. Recently he 
was invited by several European countries for consultations on bettering 
their primary education systems.  

NEPAL - 2014 WINNER
GYAN MANI 
(EDUCATION OFFICER)
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Musu M. Mulbah serves the Ministry of Health and Social Welfare of Liberia 
as the focal point to handle all sexual and gender-based violence cases at 
the C. B. Dunbar hospital in Gbarnga Bong County. She is also the Zonal 
Head for the Dementa and Kokoyayh road community, appointed by the City 
Mayor of Gbarnga. Additionally, she is studying nursing at the Cuttington 
University Undergraduate School in Suacoco. She initiated the creation of 
One Stop Center at C. B. Dunbar hospital, where sexually abused people 
come to get treatment. She persuaded the Medical Director and the Hospital 
Administrator to consider the importance of seeking justice for the victims 
of sexual abuse.

“Integrity for me means if you are doing your work right”, she says. “Do it 
right, don’t take any bribes, don’t compromise your job for anything. Do it 
right without corruption.” 

LIBERIA – 2019 WINNER  
MUSU M. MULBAH  
(NURSE/MIDWIFE)

An education administrator with integrity, Mr. Bandara stood up 
against the highest political authority in his province when he was 
asked to carry out an activity that violated department regulations. 
He was subsequently transferred but uncompromising on his 
principles, Mr. Bandara took the matter to the Supreme Court 
where the court ruled in his favour. A glimpse at his career as a 
school principal too reflects his dedication to public service.

SRI LANKA - 2018 WINNER
MR. P. KARUNARATHNA BANDARA 
(DIVISIONAL EDUCATION DIRECTOR)
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Corruption in Grade 1 enrollments at public schools is a major 
issue faced by the general public annually. The Principal of St. 
Mary’s College, Mathugama, Ms. Priyadarshani developed a 
unique scoring system to mitigate and prevent such corruption. 
Her merit-based enrolment system has won her praise and 
applause from all quarters in her community but she has also 
met the ire of political authorities with courage. Her efficient use 
of limited resources to develop facilities at St. Mary’s College 
including the introduction of E-boards and sports facilities has 
earned her many commendations. 

The Divisional Secretariat is a public office that all citizens are 
familiar with and it is an institution that is usually the first point 
of contact between the public and the public service. Every 
day, members of the public flock to their Divisional Secretariat 
offices to access a myriad of public services. In this crucial 
institution, the Divisional Secretary for Four–Gravets in Galle, Ms. 
Inoka Himali Rathnaweera has been successful in maintaining 
public trust and confidence by ensuring timely and efficient 
public service delivery by embracing modern technology and by 
mitigating bribery and corruption. A notable intervention carried 
out by Ms. Rathnaweera was the tackling of fraudulent voter 
registration lists used to enroll children in public schools. By 
training and appointing new Grama Niladharis for the affected 
areas, Ms. Rathnaweera was able to arrest this practice and 
ensure equal treatment for all citizens in her division. Working 
closely with the public, Ms. Rathnaweera has been lauded for 
her efficiency and diligence in dealing with natural disasters 
including in the fair distribution of government allocated relief. 
Her integrity and ideals in such situations have often made her 
the victim of political pressure, threats and intimidation but in 
all such instances Ms. Rathnaweera has stood by the public 
serving as a role model for officials everywhere.

SRI LANKA – 2019 WINNER 
MS.  P.A.C. PRIYADARSHANI 
(PRINCIPAL OF ST. MARY’S COLLEGE, 
MATHUGAMA)

SRI LANKA - 2020 PEOPLE’S 
CHOICE AWARD WINNER  
MS. I. H. RATHNAWEERA 
(DIVISIONAL SECRETARY, FOUR–GRAVETS IN GALLE) 
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Ms. Nishari, the Grama Niladhari (GN) Officer for 198/A 
Dambaduraya, Seeduwa is well known as a role model for her 
fellow GNs who has dedicated to change public perception 
about the office of GN. Through her well-established network, 
she managed to disseminate government aid, distribution of 
dry rations and provision of financial assistance to victims of 
COVID-19 diligently. Her work extends beyond the job role with 
her initiatives dedicated for youth empowerment, caring for the 
elderly, drug prevention, anti-corruption and women’s rights, 
disaster management and one prominent project named ‘Ape 
Kama’, an islandwide entrepreneur network aimed for financial 
empowerment of the people.

With the invention of a low cost, reusable PPE kit from polythene, 
Ms. Nimmi an Infection Control Nursing Officer at Embilipitiya 
District General Hospital provided a great service to the nation 
by reducing the financial burden on the state. Also, her immense 
contribution in establishing a COVID-19 Intermediate Care 
Centre and vaccination roll out at the Embilipitiya Hospital and 
her introduction of an efficient waste management system and a 
programme to provide a glass of milk to mothers who had given 
birth at the maternity ward of the hospital, she is distinguished 
as a role model among other stagnant and uninventive public 
officials.

As the Director of National Institute of Infectious Diseases (IDH), 
Dr. Hasitha established a new COVID-19 ward and a staff 
hostel, and obtained a CT Scan Machine with the support of the 
armed forces and private donors and liaised with the Education 
Ministry to conduct exams for school children hospitalized due 
to COVID-19. Not only at IDH but also his previous tenures at the 
Maruthenna Hospital and the Thambuththegama Hospital, he 
made a significant effort in improving sanitation and other facilities, 
establishing a new ward and re-purposing an abandoned car 
park to build a laboratory. He received the ‘COVID-19 Saviours 
’ award from the Indian Chapter of the American College of 
Physicians for his notable serve during COVID-19.

C. NISHARI ANURUDHDHIKA 
DE SILVA 
THE GRAMA NILADHARI OFFICER OF 
DAMBADURAYA, SEEDUWA

W. M. N. R. JAYASEKARA 
INFECTION CONTROL NURSING OFFICER, DISTRICT 
GENERAL HOSPITAL, EMBILPITIYA

DR. HASITHA ATTANAYAKE  
DIRECTOR, IDH HOSPITAL

INTEGRITY ICON WINNERS 2021
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Mr. Geethananda is an exemplary ambulance driver who is 
known for minimum work leaves obtaining with zero accidences 
during his 18 years of service and as a responsible public official 
dedicated to protect public property by reducing government 
expenses at all possible junctures, by obtaining donations from 
private individuals for vehicle and other hospital repairs and 
renovations. During the COVID-19 pandemic he has transported 
over 5000 COVID-19 patients and corpses as an ambulance 
driver at the Batapola Divisional Hospital. He was also able to 
save the office vehicle due to his quick and efficient thinking 
when serving at Hikkaduwa Medical Officer of Health Office.

By contributing immensely in areas of socio-economic 
development, empowerment of women and youth, and 
improving livelihoods of residents in his division, Mr. Shivasri the 
Divisional Secretary of Thellippalai, Jaffna holds an entrusted role 
in peoples’ lives. He is also known for taking strong legal action 
against illegal activities, corruption and misuse of public property. 
His work in resettling people displaced by the civil war and other 
reasons is also commendable. Above all of these contributions, 
his introduction of a communication network based on geo-
tagging technology to warn residents of COVID-19 hotspots and 
disruption free service providing during the pandemic had played 
a curial role in preventing the COVID-19.

K. G. GEETHANANDA
HEALTH SERVICES DRIVER, DIVISIONAL HOSPITAL 
BATAPOLA

SHANMUGARAJA SHIVASRI
THE DIVISIONAL SECRETARY OF THELLIPPALAI, 
JAFFNA
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Public sector officials who have displayed integrity in their engagement with the public and those who have gone 
above and beyond the call of duty to ensure the integrity of their service are eligible to be nominated as an Integrity 
Icon. Their conduct should be exemplary and admirable, inspiring others too to take such action. Retired officials 
or those working on a contractual basis are not eligible to apply.

An applicant should,
• Be a citizen of Sri Lanka;
• Be a current employee working full time in any government office, agency, or department with at least 5 years 

of service to go before retirement;
• Have served in government jobs for at least 5 years at the time of nomination for Integrity Icon;
• Have honestly fulfilled his/her duties and responsibilities as a government official/civil servant with integrity;
• Not have been convicted of a crime or any kind of misuse of power, or indicted by any state body;
• Must abide by the decisions of the panel of judges’;
• Willing to appear in promotional material developed for the IISL program and broadcast on local, national and 

international media
• Retired officials or those working on a contractual basis are not eligible.

PUBLIC OFFICERS IN SRI LANKA 
Public officers include but are not limited to, permanent employees of the state from any authority, agency, 
department, board, security service or state owned enterprise, amongst others. 

WHAT IS INTEGRITY? 
Though it primarily means incorruptibility, we have given a broader definition to the word, recognizing those who 
go above and beyond the call of duty in delivering their services, demonstrating exceptional commitment in fulfilling 
their public duties while being honest and maintaining strong moral principles. 

03. ELIGIBILITY 
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A nomination should illustrate the fulfilment of the following criteria: 

• The significance of the impact of the initiative undertaken and the extent to which its influence may have gone 
beyond the personal sphere to the organization, local community, national level and international arena.

• The formidable challenges and difficulties faced by the eligible nominees/applicants and how they have 
overcome them.

• Degree of economic, personal, physical, social, professional, or organizational sacrifices made to achieve a 
positive impact. 

• Ability to use the initiative as a benchmark in public service. 
• Extent to which the opportunity provided by the position he/she holds is used as leverage to engage in the 

initiatives undertaken. 
• It has to be clear that the nominee is being nominated for integrity and not simply for carrying out their duties 

competently. 

04. CRITERIA  
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05. PROCESS OF INTEGRITY ICON 

NOVEMBER 
2022

APPOINTMENT OF THE PANEL OF JUDGES

DEC 2022 - 
JAN 2023

LAUNCH OF INTEGRITY ICON SRI LANKA  
CALL FOR NOMINATIONS THROUGH PRINT, ELECTRONIC AND ONLINE MEDIA
SORTING OF NOMINATIONS

JAN - MAR
2023

VERIFICATION OF INFORMATION PROVIDED

MARCH 
2023

SELECTION OF TEN FINALISTS BY THE PANEL OF JUDGES 

MAR - APRIL 
2023

SELECTION OF FIVE INTEGRITY ICONS OUT OF THE TEN FINALISTS BY THE 
PANEL OF JUDGES

 JUNE 
2023

AWARD CEREMONY 

A detailed description of the selection process is in Annex (B).
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06. NOMINATIONS
Anyone can nominate a candidate or themselves (see Annex A for a sample nomination form). The nomination form 
will be made available and collected through the following channels:  
• Website [www.integrityicon.lk] 
• Email [icon@tisrilanka.org] 
• Hand-written and printed forms can be sent by post or delivered to the TISL office at No 366, Nawala Road, 

Nawala, Rajagiriya . 

If you require further information, contact our hotline -  

071 1 295 295 / 076 3 223 442

07. PANEL OF JUDGES
A panel of judges consisting of five eminent persons with integrity and acceptance in society appointed by TISL, 
will evaluate the applications. The panel of judges will maintain the highest standards of integrity in the selection 
process and undertake the following: 
• Review the guidelines and the procedure for evaluations prior to calling for nominations. 
• Refrain from participating in the evaluation of a particular nomination when a conflict of interest arises. 
• Where required, request the nominator for additional information to be submitted in support of a specific 

nomination. 
• Make further enquiries where necessary. 
• Decline to consider a nomination where the information provided is insufficient. 
• Organize, if necessary, a visit to the nominee’s organization/locality to verify the accuracy of information 

submitted or to obtain additional information/evidence as required. 
• Select the ten finalists and the five integrity icons. 
• Refrain from selecting the five integrity icons if the nominations are not up to the required standard. 
• If required, withdraw the selection of a nominee/applicant to safeguard the Integrity Icon process and the 

integrity of TISL. 
• The panel will take all necessary actions, decisions and steps with regard to complaints submitted to TISL 

about nominees/ icons.
• The decision of the panel of judges is final. 
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08. THE AWARD CEREMONY 
The award ceremony will take place in June 2023.

A certificate endorsed by Transparency International Sri Lanka, Accountability Lab, and Friedrich Naumann 
Foundation and a trophy will be awarded to the winner at a function attended by dignitaries. Special press coverage 
and publicity will be provided to create national and global awareness of the efforts and achievements. An award 
can be withdrawn in the following instances: 
• If it is discovered that an Integrity Icon winner had qualified for the award after the concealment of facts relevant 

for the decision to grant the award. 
• If an Integrity Icon winner’s present conduct is proved to not conform with the values of Integrity Icon. 

In the event of either of the above occurring or Transparency International Sri Lanka receiving a complaint about a 
winner, the following steps will be taken
1. An officer/officers from Transparency International Sri Lanka will collect all relevant information and evidence

2. The officer/ officers from Transparency International Sri Lanka will compile a documentary file and submit it to the 
panel of judges (the panel of judges functioning at the time the complaint was submitted or the incident took place)

3. Upon examination of the documentary file by the panel of judges and with the advice of the panel of judges, both 
the complainant and accused parties will be requested to provide more information or explanations or respond to 
the complaint/ facts contained in the documentary file. After hearing both parties, the panel of judges will determine 
whether to proceed with the complaint. If it is decided not to proceed, reasons must be made in writing. If the 
complaint is processed, the following steps must be taken.

4. Upon hearing both parties, the panel of judges must develop a final investigation report. This report will then be 
submitted to the Board of Directors of Transparency International Sri Lanka.

5. Once the report is submitted to the Board of Directors, the Board will determine whether the Integrity Icon Award 
and Certificate will be withdrawn or not. If the former is decided, a date of withdrawal must also be determined. If 
the accused does not return the award and certificate within the requested time period, the Board will discuss and 
determine steps to be taken. 
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Transparency International Sri Lanka, 

0711 295 295                   076 117 33 44 

www.integrityicon.lk                 icon@tisrilanka.org

071 1 295 295 / 076 3 223 442

No 366, Nawala Road, Nawala, Rajagiriya


